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Casual Employment Application Form 2011

Thank you for enquiring about casual bar work at Strathpeffer Pavilion.  Should you be offered work a note of your name and address will be kept on file although there is no obligation on the Pavilion to offer work to you, or obligation on you to accept such work as is offered

Under the Licensing Act 2005 all bar staff are required to undergo two hours of Workplace Training.   If your written application is accepted you will be invited to a training session. You will not be paid for these hours.
Pay: The rate of pay is £5.93 gross per hour until you are signed off as fully trained and competent.  Recommendation to sign off as fully trained and competent will be at the discretion of the duty manager and will be authorised by the General Manger.  After this the rate will increase to £7.63 per hour.  This will be paid monthly in arrears.

Hours of work: You would be employed to work on an ‘as and when’ basis to suit events.  This will often include late evenings and weekends.
Please complete and return to Strathpeffer Pavilion, The Square, Strathpeffer, 
Ross-shire, IV14 9DL Tel: 01997 420124

PERSONAL DETAILS

Name: ______________________________________________________________

Phone Number/s: ____________________________________________________

Address:_____________________________________________________________

Position applied for: _________________________________________________

Date of Birth: _______________________________________________________

National Insurance No: ______________________________________________
CURRENT EMPLOYMENT

Job Title: ____________________________________________________________

Employer Name and Address:_________________________________________

_____________________________________________________________________

Employed From (date)__________________________To___________________

PREVIOUS EMPLOYMENT

Job Title: ____________________________________________________________

Employer Name and Address:_________________________________________

_____________________________________________________________________

Employed From (date)__________________________To___________________
REASONS FOR APPLICATION: Please state why you are applying for this post and how you think you can contribute to the Pavilion.  Give details of any additional skills and experience in support of your application.
REFERENCES: Please supply the name, address and telephone number of two people who will provide references

Name:  




Name:  

Address:




Address:  

Telephone:




Telephone:

How do you know this person:
How do you know this person:

May we contact referees prior to interview?

Referee 1      Yes   (      No   ( 

Referee 2      Yes   (      No   (
When could you start work at the Pavilion?:  
REHABILITATION OF OFFENDERS ACT 1974: 
Do you have any criminal convictions or impending charges against you?

Yes   (     No   (  If yes, please give details on a separate sheet.  This will not necessarily discount you from being considered for the post.  The successful applicant may be subject to the Disclosure (Scotland) procedure.

I believe the information given on this form to be correct and understand that any false statement may disqualify me from appointment or may render me liable to dismissal.

Signature:  





Date: 
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PATRONS: THE COUNTESS OF CROMARTIE, THE VISCOUNT GOUGH, JOHN R MACLEAN
A company limited by guarantee with charitable status - Scottish Charity No. SC028241 Company Number SC187894 VAT Reg No. 873203240 Registered office as above.

The Strathpeffer Pavilion would like to thank the Highland Council for their continued support.










